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Welcome to the ECD 2021 Webinar!

Session will go on for 2 hours from 9am to 11am.

1 hr 30 mins allocated for Speakers.

w30 Mins allocated to answer any questions.

—Z Questions can be typed on Question menu at the Control Panel.

L Questions shall be entertained at the end of the session.

Feedback Email;

\\


mailto:ecd@iem.org.my
mailto:afarezah@iem.org.my

The Speakers

Ir. Assoc. Prof. Dr Lee Tin Sin Dato’ Ir. Hj. Rozlan bin Ahmad Zainuddin
Committee Committee
Engineering Competency Development Engineering Competency Development




Talk Objectives

» To briefly infroduce Engineering Competency Development
to newcomers

» To provide a general guidance on how to be a Professional
Engineer

» To provide information on how ECD can help IEM Graduate
Members to be a Professional Engineer

Contents
. The ECD The Sub-
Infroduction The Mentor
The Way
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Infroduction — The Route You Choose




Where are you heading toe

Student
Member of
IEM

Graduate Professional

Engineer Engineer Practicing

Certificate

I <_3_Y_e_<1ts_> < Varies >

Upon Graduation
Register with BEM
Professional Professional

Assessmen’r/ln’rerwew Competency Examination

[ Graduate Member Corporo’re Member ] [ Fellow eftc.




Route A (Professional Assessment
Examination)

l. has obtained 3 years practical
experience as specified in

Regulafion 22(1) which shall

include the following:

a. at least two years of general
fraining that will provide a

sound basis for professional

development; and

b.at least one year of
professional career
development and fraining

providing wide exposure fo
the various managerial and
technical expertise in

engineering practice where;

ROUTE TO BECOME A PROFESSIONAL ENGINEER

or

Route B (Route for a Professional

Engineer from an overseas Regulatory

Body)
Applicant shall pass Code of
Conduct Assessment based on

Registration of Engineers Act 1967
(Revised 2015);

. Applicant shall submit to BEM a

cerfified latest Professional
Engineer Certificate issued by a
Regulatory Body of other country;
The professional engineers status
shall be check that it is equivalent
fo BEM's

professional engineer

qualifications eligibility;

. The applicant is not entitle fo be

registered as a  Professional

Engineer if at any fime prior to his

or

Route C (Corporate Member of IEM)

. A Corporate Member of the
Institution of Engineers Malaysia
(IEM)

Il. has complied with the

requirements as defermined by

the Board as follows:

a. has obtained 3 years practical
experience as specified in

Regulation 22(1) which shall

include the following:
i.at least two vyears of

general training that will
provide a sound basis for
professional development;

and

hittp://bem.org.my/web/guest/professional-engineer
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&-ﬁ;& Route to MIEM /

e L Professional Engineer
ACADEMIC GRADUATE TRAINING PROFESSIONAL
REQUIREMENTS REGISTRATION | REQUIREMENTS REGISTRATION
Engineering BEM Graduate M 3-
i yrs Professional
Degree Engineer relevant work Interview
(normal route) y + experiences .
: i ST ** Log Book +
IEM Graduate | Scheme
Member IEM Corporate
Member
+ -r'-‘-'— 11111 —
Un nized Recognized Professional
yunrecognized > g
Engineering Masters in S
Degree Engineering
Pmﬁgl Professional
Development Engineer with

Practicing
Certificate
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£ EM

The Institution of Engineers, Malaysia

Technical Division Directory

Engineering Bumpetency Development (ECD)

Home / Membership / Engineering Competency Development (ECD)

The Engineering Competency Development (ECD) program implems
Malaysia (IEM) aims to provide guided and proper training to Il
profession of engineering, to facilitate conformance of such ftr
concerning admission of Corporate Members. A Graduate Eng
competency development program accordingly while being monito
Mentor to facilitate his/her preparation for Professional Interview (P

The ECD program requires a training and experience exposure du
{3) continuous years; this requirement complies to the Profession.
that a Candidate shall have at least THREE (3) years (after grad.
degree) of approved experience in planning, design, execution or
and relevant for the profession of an engineer. Progress will be
and/or mentored at least once every quarterly by both the Mente:
Please refer to the list below for the necessary forms and format of

Participation in the ECD program is not obligatory. Howeve
recommended particularly for Graduate Engineers who are starting
job and/or other modes of training experience but under a supervisi
a Professional Engineer{s) who are not from the same engineering ¢

Graduate Engineers interested in participating in the programme m
7968 4007 or email ecd@iem.org.my for further information.

Additional Information Posted on

IEM ECD - FAQs
Info 17-Sep-2020 Download Post Comment
IEM ECD Senior Mentor Criteria
Info 02-Jul-2021 Download Post Comment
IEM ECD Senior Mentor List
List 02-Jul-2021 Download Post Comment
IEM ECD Guidelines
Info 02-Jul-2021 Download Post Comment
IEM ECD Mentee Registration
Eorm 02-Jul-2021 Download Post Comment
IEM ECD Mentor Registration
Form 01-Mar-2021 Download Post Comment
IEM ECD Mentorship Program Log File (.docx)
Farm 19-Feb-2021 Download Post Comment
IEM ECD Mentorship Program Log Files (.pdf)
Form 19-Feb-2021 Download Post Comment
IEM ECD Mentor List
List 02-Jul-2021 Download Post Comment
IEM ECD Mentee List

02-Jul-2021 Download Post Comment

List




Why |[EM brings to you ECD<

To assist Graduate Engineers
obtain their practical

experience under a formal
training scheme supervised by
a Corporate Member of the
Institution before appearing
for the Professional Interview.

To assist Graduate Engineers
who are unable to obtain the

supervision of a P.Eng. in their
own organization.




ACTIVITY FLOW DIAGRAM OF IEM'S ECD

SELECTION PROCESS
FOR

PROSPECTIVE
MENTOR(S) BY MENTEE

A

INITIAL ACQUAINTANCE MEETING
> SELECTED »/ AND BASELINE ASSESSMENT WITH
THE PROSPECTIVE MENTOR

Not OK 3 0

ENDORSEMENT OF THE
MENTORED TRAINING BY IEM

A

NO

Note:

Selection of Mentor is by Mentee but

endorsement by IEM ENDORSED




ACTIVITY FLOW DIAGRAM OF IEM'S ECD

COMPLETION OF A MINIMUM 3- /ECD PROGRAM FOR A MINIMUM OF\
YEAR LOGGED RECORDS OF ot 3 YEARS BY MENTEE WITH THE
TRAINING & EXPERIENCE BY ) MENTOR
MENTEE
N “ Y
YES/NO
@ )

ISSUANCE OF OFFICIAL NOTIFICATION BY
IEM - MENTEE’S SUCCESSFUL COMPLETION
OF THE ECD, AND THE OPTION TO ATTEND
THE PROFESSIONAL INTERVIEW

\_ J
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The Sub-Committee




The Sub-Committee

e

IEM Secretariaf Cik Farezah Junaidi
Email: ecd@iem.org.my or farezah@iem.org.my
Tel: 03 — 7968 4007
Fax: 03 - 7957 7678

Petfroleum Ir. Abdul Razak bin Yakob

Chemical Ir. Juares Rizal bin Abdul Hamid (Advisor)

Ir. Assoc. Prof. Dr. Lee Tin Sin
Electrical/Electronics Ir. Mohd. Azha bin Abu Samah (Chairman)
Ir. Lim Kim Ten
Mechanical Ir. Al-Khairi Mohd. Daud
Prof. Madya Ir. Dr. Abdul Talib Din
Civil Dato’ Ir. Hj. RozZlan Ahmad Zainuddin

Ir. Han Seng Kong



mailto:ecd@iem.org.my
mailto:farezah@iem.org.my

The Mentor




Criteria to be IEM ECD Mentor

O

Must be a Corporate Member of IEM (FIEM, SMIEM or MIEM) AND;

Must be a Professional Engineer (PE) registered with the Board of
Engineers, Malaysia (BEM) for at least three (3) years AND;

Must attend the IEM Mentors Engagement Talk/Workshop session
AND Pl Workshop at least once AND;

Must not have more than 3 Mentees at any time;

Must be in the same or related discipline with the Mentee



General Responsibilities of a Mentor

to young graduates.

of young graduates.

graduates in their

of graduates to
ensure adequate quality.




Roles & Responsibilities of Mentor

1. Meet with the Mentee, at least once in every THREE (3)
months, to review and discuss issues relating to the
Mentee's training for guidance and verification.

he Mentor should wherever possible visit the Mentee’s
workplace at least once during tenure of mentorship.

. Where the Mentor is outside Mentee’s organization,
the Mentor is encouraged to communicate with the
Mentee regularly by all available modes of
communication.



Roles & Responsibilities of Mentor

4. Log Book is to be endorsed by the Mentor on @
quarterly basis and the Mentor’s PE stamp should be
affixed, signed with date of endorsement.

The Mentor should also provide his/her comments In
Log Book.

5. The Mentor should inform Mentee of his/her weakness
from fime to fime and not wait unftil the last minute o
Inform that whatever Mentee has done so far is
InCorrect.



Roles & Responsibilities of Mentor

6. The Mentor needs to review and make
advisory comments on the Mentee’s fraining
and experience and check for adequacy of

he Log Book report so that the Mentee can
use it to prepare for the Professional Interview.

/. The Mentor should encourage his/her Mentee
to obtain relevant experience based on

nis/her area of expertise for the purpose of
Professional Inferview.




Roles & Responsibilities of Mentor

8. Mentor should advise the Mentee that in
addition to core engineering practices, he/she
should also obtain experience in the following
areaqs:

\ Economics and Finance

\ Quality Systems

v Environmental Management
\ Marketing

\ Energy Efficiency

\ Malaysian Law and Legal Systems of other
counftries




Roles & Responsibilities of Mentor

9. Advise on other information and knowledge
such as ethics, environment and safety, business,
economics and communication.

0.Check that the minimum duration spent in
activities for design, field and management
experience is obtained during the ECD period
meet the P.l, requirements. E.Q.:

Design / Office — Civil: 12 months
Site / Field = Civil: 12 months



Roles & Responsibilities of Mentor

11.11 is advisable for the Mentor to encourage and
support the Mentee to sit for the Professional Interview
after the completion of the ECD provided Mentee has
gained competencies required and has the necessary
design and site experience.

12. Advise the requirements and the process needed for
the Mentee 1o become a Professional Engineer with
BEM and a Corporate Member of [EM.




Mentor’s Role: At End of Year 3

PRACTICAL TRAINING & EXPERIENCE RECORDS SUMMARY

Annual Summary of Competencies Obtained

Category Element | Brief Evidences Mentor's Comments | Date

A Engineering Knowledge Al

Application A2 seCtion B Uﬂdel’ AnnUQI

A3

o1 Summary of

B Problem Solving B2
- Competencies Obtained:
Cc3

D1 Check whether Mentee

D Interpersonal Skill D2

03 meets all 18

El

£2 Competencies Elements

E Professional Ethics E3

= and tick either:

E5

C Management

Mentor recommendations

« Support for Pl or

« Require more exposure

Year 1/2/3 Recommendation
Support for Pl

Require more exposure

Date




Mentor’s Role: At End of Year 3

YA, IEM PI A401
o I E M THE INSTITUTION OF ENGINEERS, MALAYSIA

The Institution of Engineers, Malaysia

Training & Experience Report
Jan 2019

Training and Experience Report

IEM Pl A401

Annexe : Design and Site Experience

Applicant is expected to have sufficient design and site experience typically expected of a
competent engineer. The design and site experience is also the mandatory requirements for a

person to register with the Board of Engineers, Malaysia as a Professional Engineer. C h ec k / disc USS wii-h
The length of design and site experience differs from one engineering branch / discipline to Me n-l-ee whenl-h er he has

another, This applies to the sub-branches of each major engineering branch. The following

table gives the summary. fUIﬁ" I'QQUired Iengih Of

o °
Engineering Branch Design Experience | Site Experience d eSIQ n a n d SI‘lle
and Related Sub Branches (Month) (Month) . o
g -- experience for his
Civil Engineering 12 12 . . i
Mechanical Engineering 6 12 dISCIpIIne
Electrical Engineering 12 6
Electronic Engineering 6 12 E
Chemical Engineering 6 6
Other Branches of Engineering 6 6
Academicians (Lecturing Cumulative of 12 months in design
Candidate) and/or site




IEM Pl A401

b { IEM PI A401 &I E TEM PI Ad01
"if'ﬂl E M THE INSTITUTION OF ENGINEERS, MALAYSIA -j-- B THE INSTITUTION OF E

The Inskhution of Englnesss, Malaysia

- NGINEERS, MALAYSIA
the inshfulion of Enginesss, o P
Training & Experience Report " b W Training & Expericnce Report
Jan 2019 Jan 2019
R —— - eem— i
Annexe A Design|Experience Annexe B Site Experience
=+ — i . i 5
Date Evidence of Design Experience Duration Date Evidence of Design Experience Duration
From / To Transeribed from Competence Categories A and B (Month) Fronts 1o Transcribed from Competence Categories A and B (Month)
| Position + Pasition
Mature of Job Mature of lob
Supervisor{P. Eng): Supervisor(P. Eng}:
Position LD
Position s Mature of Job
Mature of Job - Supervisor{P. Eng):
Supervisor(P. Eng):
Position z ) -
Pasition . I : Mature of lob
Nature of Job E Supervisor(P. Eng):
| Supervisor(P. Eng):
|
| = | Cumulative Total (Month)
Cumulative Total (Month) |
A




The Mentee




Guidelines for Mentees

1.1t is The Mentee who choose the Mentor.

v So Mentor must be of the same discipline and have relevant experience to give
Mentee relevant guidance and advice.

. Mentee to check with his Employer on the type and
level of information and confidentiality that can be
shared with the Mentor when reporting his training
and work experience.




Guidelines for Mentees

3. Plan and arrange the appointment with the
Mentor on a regular basis, at least once in
every THREE (3) months.

. Meeting schedule and the mode of meeting
shall be mutually agreed upon by both
parties.

5. Prepare proper logged reports and
documentation to be verified by the Mentor
during the scheduled meeting.




Guidelines for Mentees

6. Log book must be sent to IEM once a year and
continuously for minimum of THREE (3)
consecutive years for verification by ECD Sub-

Committee.

Once verified & endorsed by IEM, the Log
Book will be returned 1o the Mentee.

/. The Mentee is adllowed 1o backdate his
working experience in the log book for a
maximum period of 1 year.




Guidelines for Mentees
8.

The Mentor should preferably be the same
person for the 3 consecutive years. IEM should
be nofified if there is a change of mentor.

discontinue with the ECD
oth the Mentor & IEM of
writing.

.The Mentee should make

. In the event that the Mentee wishes 1o

ne/she needs 1o Inform
nis/her decision In

the effort to get the

fraining & experience necessary as required by
Professional Interview Guidelines within the

mentorship period.



Guidelines for Mentees

11.To apply for Professional Interview with |[EM, the
Mentee must ensure that he/she has minimum
THREE (3) years relevant work experience
INclusive meeting minimum design and site

experience related to his/her discipline.

12.Upon passing the Professional Interview with [EM,
a Mentee has only a maximum of ONE (1) year
to apply to the Board of Engineers (BEM) 1o be ©
Professional Engineer (PE).




The Logbook




Log Book Details

1.

The Log Book submitted by the Mentee should include the
following:

v Brief description of jobs or tasks performed by the Mentee.
v'  Sketches or simple diagram may be used.

v Detail investigations, studies and calculations could be
submitted as attachments to the Log Book.
@ ¥ S
SIHINEEYS e

Annual Quarterly  Detailed Attachments



Log Book Details

2. Record of activities should be in chronological order.

3. Seminars, talks or courses should be recorded in log book
and provided with a summary on the topics learned.

4. Information must be relevant and show:

e the Mentee’s involvement
e problems encountered
 solutions proposed &

* |lessons learnt.




Log Book Submission

s ' oK
ENGINEER'S LOG Eeégm
PRACHCAL T'RNN':NG R

Annual Reports: Normal, Simple and Detailed




Common Mistakes

1. Submission not complying with Professional Interview Guidelines

v All submission on site experience only, no design experience

2. lrrelevant engineering experiences such as
v

echanical graduate engineer submits civil engineering work
experiences

v Electronic / biomedical graduate engineer submit electrical engineering
work experiences

3. Repeated engineering experiences submissions
4. Insufficient details — one page submission, picture report



Common Mistakes

5. Sub-discipline work experiences such as

v' Electrical graduate engineer who wish to sit for electrical
engineering discipline submits sub-discipline work experience
such as electronic, telecommunications or biomedical (Will be
permitted to sit for the relevant sub-discipline only)

6. Irrelevant details — MOM, etc. Log Book submission is not a
record of construction progress but focused on experience and

competencies gained

/. Submission of confidential document / information without
employer’'s endorsement




Completing Loglbbook DOES NOT
Guarantee Passing Pl Interview

Logbook assessment purely based on submission and does not
assess the candidate’s competency on

v Oral communication skills

v Presentation skills

v Personal grasp & application of engineering fundamentals
v Maturity to understand his own limitations

v' Adherence to professional code of ethics

v Capacity to accept professional responsibility




Quarterly Summary of Competencies Obtained

Brief description of Duties
(Full details to be documented
in Section €

From - To Position Held / Name of
(Month & vear) Employer

Section B

Area of Experience (Design, Ste,
Management Teaching, Research)

Competency

Summary of Practica!

Training & Experienci

PRACTICAL TRAINING & EXPERIENCE RECORDS SUMMARY

Annual Summary of Competencies Obtained

COMPETENCY CATEGORY A {Detailed)

Use & combination of general and specialist engin eering knowledge and understanding to
optimise the application of existing and emerging technology .

Maintain and extend asound theoreticat approach in enabling the mireduction and
exploitation of new and advancing technology and other relevant developments.

Engagz in the creative and innovative development of enginearing technology and comtinuous
improvement syitems

Apply engineoring knowladg o related to local practices, codes, standards, specifications,
materials, products, environmental plans and other requirements; and where appropriate,
apply enginesing kndwledge conlributed by athers including wippliess, fondullants,
eontractars, manufacturers, . resaarchers and independent sxperts.

Evidence of your competence in Category A Element

Obtained

Category Element Evidences Mentor's Comments | Date
A Engineering Knowledge AL
Application A2
A3
Bl
B Problem Solving B2
B3
g, s - Ing g Gt v - U e D 48 C1
C Management =2
c3
c4
D1
" ’
0 iter purROpRE AN gz COMMENTS OF SUPERVISOR/MENTOR
El
E2
E Professional Ethics E3
E4
ES
Mentor recommendations
\stRution of Engineers, Malaysia — Enginesring Competency Development - Updated 4 December 2018
Year 1/2/3 Rec 4

Suppaort for PI

Require more exposure

Date

strution of Engineers, Maleria - Ergireersng Competency Development - Updaied 4 Dece mber 2018

watiition of Enghieins, Maliysii - Erglies g Comgaoncy Desslosmai. - Usdatd 4 Datember 1008




Way Forward




The Big Picture

Mentor's
Appreciation &
Mentee's Well
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Engineering Competency

Development: Paving the Path
for Future Professional Engineers

Author: Engineering Compefency Development Committee
(formerly known as leg Book Training Scheme Sub-Commiftee)

obtain their professional engineer qudlification. The objective was to support graduate members

I n 1982, IEM inifiated the Log Book Training Scheme (LBTS) programme to assist Graduate Members

in organisations which did not have a professional engineer with the same engineering discipline
to act as mentor or supervising professional engineer.

It is wath this very core essence of ifs
establishment and o support the
change of professional engineer
inferview from outcome based to
compefency-based assessment that
IEM has ebronded LBTS o Enginasring
Compatency Development (ECD).

Since its inceplion, many groduale
members hove benefited from this
programme. [EM shall confinue o
provide  this senice  to goduaie
members with enhancements
{the objectives of thiz rebranding
exercise) to cater to changes in the
IEM Professional Interview assessmant
format, the younger generation and
advancements i the industry,

In this rebrording exercise, we
concentrate on fivea elemenis
Dotobase, Suvey, Nome, Engagerment
and Appreciation.

Firstly, membership to the ECD
programme. i5 not automatic,
Maither was the LBTS. Howewver as
the years went by the programme
accumulated a very long list of
menfors and mentees, whether they
ware active or not. The st becoma
meaningless and using monual
frocking mads it loo complex ond
lime consuming o utiiss or mainfain.

To streamiine this issue. dotobose
clean-up was required. An invitation
emai/letter was sent out in December.
2017, to all menfors ond mentees
listed in the dolabase. The objective
was o updote and confirm intemst
of each mentor ond mentee fo be
maintained in the progromme. Their
rephes were fobulated,

THE INSTITUTROM GF ENGINEERS, MALAYELA

PP an

CERTIFEATE
o

Efements of LBTS rebranding

Enrclling in the programme is
voluntary since o groduate mamber
can lake other oules to become o
professional engineer We believe
in concentrafing our efforls and
energy of our resources on gmduate
members who are sericus about
prograssing in their professianal
cangars, We volunfeer because we
believe in nurtuing the engineering
industry and this should be
apprecialed by the parlicpants. The
database cleanup exarcise educed
the list of paricipants by maore han
half, The list of mentors ond mentaes
will be listed in the ECD section for the
reference of members.

Secondly we conducted o
sunvey of all the membars in the
old dalobase with the objective to
improve  LBTS effectiveness for the
candidales pursuing Professional
Enginesr Cerlification, to make

LBTS mere efiective for the menior
in helping ftheir mentees and
lo collect information on areas
of improvement that need fo be
considered during LBTS rebranding.
The sunvey was conducted on the
‘suvey  monksy”  platform from
5 Jonuary o 5 February, 2018, 1}
was divided inte 3 categories:
Demographic Information. Engineers
Leg and Overall Scheme.

The msponss was nol encoursging
but those concemned over the well-
being of the LBTS programme,
managed fo voice out their opinions.
One of the most important findings
was that all respondents  thought
the progromme was beneficial and
relevant fo their organisations and
their coreer development. This was
important to know becausa, if this
programme was deermead inslevant, it
should be seropped.

Ancther major finding was that
LBTS needed fo be made online
and paperless. This was octually the
approach the committes falt shongly
about, moving forward. Howevar,
such inferfoce would requite a mojor
information lechnology setup which
would mean high financia investment.
The committee agreed that the
project should be conducted over a
longer percd of time in multistoges.
to go along with the upgrading of IT
infrastructurs of IEM

We shall update the progress
in upcoming oricles Other findings
relating o the impovement process
are in the process of implermentation
or will be reviewed and implemented
in thae naar fuiura.

Thirdly, to be curent with the
industry and in-ine with the changes.
in [EM, a new name was deemed
necessary, The |[EM Pl ossessment
lermal was erhanced lo compelency
based with the last batch of P
applicant egistered by 31 December,
2017. So. o ‘compelency” boased
assassment need to be supported
with mentorship that focused
an competency based as  wel
This waos where LETS needed io be
enhanced. The competfency was nof
about focusing on fraits of engineers
parsonally bt rather their enginesrning
capabiifies. This pogramme may also
be sxponded to include potenficl
members from bockgrounds such as
technicians and technaologists, once
the argansation has designed the
career development path of these
groups of members.

A new logs wos infroduced.
together with the new name
"Enginearing Competanay
Davelopment” (instead of “log
Boeck Training Scheme”). as part
of tha marketing impact for brond
recognition

The fourth element In this
rebranding exercise is engagement
We believe that all programme
participants need support from
tha [EM secrefarial and commitiee
members. With fhis in mind, we will
bring In mor mentor and mentes
suppor sessions o conlinue to bl
and refresh participants about the
programme, update new fecturas
(f ony). ond onswer queres from
members, The committee shal olso
start monitoring such sessions ot the
branch level and provide suppart
as required. In 2017, the commitiee
starfed the inifiative of training
trainers for branch representatives
to conduct such briefings atf fheir
raspective locations,

The “troin the frainer” programne
was implemeanted B moch out to
mare qualiied mentars, especially
to cater to the needs of bmnchas
outside the Klang Valley (H&) This will
make the progromme more eflective
in sening menfess of fheir respecive
regions. In addition, the trainars
can also organise  mentor-meniee
engagemeant sessicns fo support more
graduate members requinng mentors
to pursue the professional certification,
The commitiea will continue to provide
such suppert and seek cocperation
from all fo engage the secretariat in-
charge ond the commitee for any
assishance required.

The lost element is recognition for
mentes ond mentor. For the mentees,
we encoumge giving feedbock on
their mentors, infreducing a menior
recognition programme and  social
media engagement. We encourage
feedback on the mentors, be it positive
r requitng improvemesnts. Feedback
i5 important 1o maonitor the suitability
of a mantor and a mentea. This is
a dyear relotionship during which
both porties will need fo connect with
each other prolessionally. Should the
maieh betwaen a menior and menteg
not be achieved, then we should find
altemnatives. Mentor recognition is also
ancther way for meniess o povide
tha best teedback on their mentors,
We hove heard many stories of the
admirafion mentees hove for their
menfors and we woukd |ke fo make
these stores known. Do not hide your

admiration but instead meagnise the
afforts of your menior.

Whein social media engogemeant
staried o few years ago on Focebook,
many groduate members prefemed
this method of maching out for
assistance. We shall streamling and
promole more such social media
presence.

As far menfors. we shall maintain
the list of mentors on the website
as port of an slite group of people
who hos eoched o cerlain kewel of
abiity to be a mentar in the industry,
oppeciaficn lefiers and o mentor
recognition programme. These are
members who are able and wiling
o alfruistically help others o be as
sucoassful as they ame.

When o mentes becomes a
corporate - mambern the menbor will
ecaive an appreciation letler signed
by the [EM President. We beliove a
menfeg’s success is also fhat of the
menfor's, Ancther form of meognition
for mentors is the annual “Top &
Meniors”. Based on the feedback from
mentees, these 5 mentors wil be gven
recognition of an official EM avent.

For now, these are the slements of
our ebondng effor. The Commitiee
would like to thank all surey participants
for providing ideos on how they would
ke fo see the programme sail in e IEM
arganisation, how to make it elevant in
fhe industry and how to angoge wilh
the parficipants.

We will provide updates. from
fme o time. on the pogess of the
ECD progromme. This & part of our
engagerment afiors for all members. We
must mmember thot ol the commitiee
members and mentorsin this programme
are voluntesrs who are passionale about
edping the younger genemion achewe
coimar developrment  sofisfaction  with
professicnal cerifcason

Contributing our personal time
and sharing our knowledge and
expeflences o done in the hope
that our contributions will franslate
info the development of Malaysio
and tring the country 1o greater
heights. Themsfore, Instead of crificism,
ket us think of how the progmmme
con be made better. We will certainly
appeciate help in any way possible.
Let us all work togeather, B

THE INSTITUTEON OF ENGINEERS, MALAYSIA
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August 2018 Jurutera
- 2-page article on
ECD rebranding



IEM’S NEXT 2018

TopMentor

Hey Mentees!

Does your mentor really inspires you?

ECD Committee is searching for the
5 Top Mentors who inspire, highly professional and
have gone the extra mile to make you a

Professional Engineer

ECD

Engineering Competency Development
(formerly known as Log Book Training Scheme)

Details on the IEM Website or halimah(@iem.org.my

The Sub-Committee on Engineering Competency Development (ECD)
proudly presents

IEM
TOP MENTORS AWARD

2020

The IEM Top Mentors Award recognises the
IEM Engineering Competency Development Mentors who have
gone the extra mile to inspire and help their Mentees to become

entors
Award

2019

IEM Top M

Professional Engineers.

®
If this is your Mentor, do nominate,

. SCAN ME
x IEM Top Mentors Award
recognises the IEM
Engineering Competency
Development mentors
who have gone the extra
mile to inspire and help
their mentees become

professional engineers

ecd@iem.org.my
Submit your nomination by 30 MARCH 2021.

If this is your mentor, do
nominate. Scan the QR %ﬁ*‘ﬁﬁj

code for details or
contact
halimah@iem.org.my




Way Forward — Where you are heading to...

Professional

Interview
Annual Report e Technical Report
Subbmission . TEroinir)g & : T
Xperience kepor
Quarterly * 3 years : 5
Meeting * Reviewed by
Committee

e Report reviewed
by Mentor

gqister

Assigned a
Mentor




